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Defining  China's  Identity 


X.  Drew  Liu 

Every  nation  has  two  sides:  that  which  it  exhibits  to  the  rest  of  the 
world  and  that  which  it  exhibits  to  its  own  people.  The  government  of 
China  has  tried  hard  to  project  to  the  international  community  an 
open-minded,  tolerant,  and  progressive  image,  which  is  a  positive  develop¬ 
ment  resulting  from  two  decades  of 
opening  up  to  the  outside  world. 

The  question  is,  how  much  can  the 
international  community  change 
China  through  engagement,  trade, 
and  communication?  Many  people 
point  to  increasing  economic  free¬ 
dom  and  growing  civil  liberties  as 
international  mechanisms  that  will 
ultimately  join  forces  with  external 
influences  to  bring  China  closer  to 
the  international  standard  reflected 
in  the  two  UN  International 
covenants.  This  may  be  a  true 
prospect,  but  the  key  to  getting 
there  is  the  sustained  struggle  by 
dissidents  inside  China. 

Indeed,  China’s  future  identity 
can  be  defined  at  once  by  the 
basic  questions  the  nation  asks 
and  by  those  it  does  not  ask.  At  the 
moment,  the  basic  question  most 

people  ask  is  how  to  get  rich  quick.  To  those  people,  everything  else  becomes 
instrumental  to  a  vision  of  China’s  wealth  and  power.  But  the  Chinese  dis¬ 
sidents,  though  they  are  often  silenced  and  appear  weak,  pose  a  larger  ques¬ 


Middle  school  students  near  Zhanjiang,  China. 

R.O’Malley  photo 


tion  of  how  to  pursue  equality  in  life  with  or  without  wealth  and  power 
Chinese  democrats  and  liberal  intellectuals  ask  this  vital  question,  without 

which  China  will  have  a  dim  future.  ,  ,  ,  , _ 

To  the  average  Chinese  citizen,  a  political  dissident  looks  like  a  fool  w  o 
does  not  know  how  to  care  for  his  personal  interests  and  wellbeing.  Indeed, 
there  are  hundreds  of  Chinese  dissidents  who  are  pay^g  a  daUy  Pnce  fo^ 
their  democratic  ideals  and  for  the  dignity  of  humanity.  They  are  the  most 

impoverished  minority  now  in  China.  Pub  he  security 
has  done  its  utmost  to  control,  suppress,  harass,  and 
impoverish  these  people  to  try  to  break  their  spirit. 
But  so  far,  these  attempts  have  failed  miserably. 

I  see  numerous  Chinese  apologize  for  the  govern¬ 
ment.  They  say  that  the  Chinese  government  is 
changing,  so  why  still  oppose  it?  They  claim  that 
the  nature  of  the  government  will  remain  unchanged 
until  the  citizens  can  oppose  it.  In  short,  economic 
reform  or  economic  secularization  will  gradually  dif¬ 
fuse  the  communist  identity  of  China.  But  it  is  the 
brave  democracy  activists  who  will  give  China  a  new 
identity.  In  a  sense,  this  is  a  struggle  between  an 
identity  and  a  non-identity.  To  the  powerful,  it  is  bet¬ 
ter  that  most  Chinese  citizens  remain  in  the  domain 
of  seeking  wealth,  secularizing  their  lives  until  noth¬ 
ing  is  left  but  sensual  gratification.  But  China  will 
only  realize  its  true  identity  when  the  nation  looks 
back  with  compassion  and  understanding  at.  the  soli¬ 
tary  path  taken  by  Chinese  dissidents. 


(X.  Drew  Liu  is  an  editor  at  The  China  Strategic 
Institute  in  Washington,  D.  C.) 


Letters  to  the  Editor 


Sympathy  for  Quincy  Assault  Victim 


I  am  writing  to  publicly  express  the  Quincy  Asian  American  Association’s 
(QAAA)  support  and  sympathy  for  the  Asian  woman  who  was  attacked  by 
four  teenagers  on  April  17,  1998  in  North  Quincy.  The  article  was  featured 
in  the  Patriot  Ledger  (4/22/98)  and  the  Boston  Globe  (4/23/98).  The  victim 
of  this  attack  is  an  upstanding  member  of  the  QAAA  with  a  long  history  of 
involvement  and  tireless  commitment  to  Quincy’s  Asian  community. 

This  act  of  violence  in  itself  under  any  circumstances  is  unacceptable,  but 
the  “undetermined  motivation”  behind  the  attack  is  more  disturbing 


because  the  attackers  are  young  adults.  The  Patriot  Ledger  article  stated 
that  the  victim  was  the  subject  of  “discriminatory  words  and  was  beaten 
on  the  street  in  front  of  her  home.  We  fully  support  her  account  of  the  inci¬ 
dent.  We  at  the  QAAA  condemn  discriminatory  violence  in  any  form,  and 
we  urge  Quincy  officials  to  take  measures  to  prevent  such  occurrences  in 
the  future. 

Tackey  Chan 
Chairman 

Quincy  Asian  American  Association 


Administrative  Assistant 

Progressive  aid/development  agency  seeks  energetic, 
well-organized  support  person.  Admin  experience, 
strong  communication,  and  computer  proficiency 
required  Resume  to  Search  Committee,  Admin  Asst, 
Grassroots  International,  179  Bolyston  St,  4th  FI, 
Boston,  MA  02130, 

No  call  please.  AA/EOE. 


Contribute 
to  the  Sampan 

The  Sampan  is  seeking 
essays,  articles,  short  stories 
(fiction),  editorials,  photogra¬ 
phy,  and  artwork.  Call  the 
Sampan  at  426-9492  for 
information  or  send  your 
work  to:  Sampan,  90  Tyler 
St.,  Boston,  MA.  02111 

!_ - ■ - 


Ocean  Shores  Apartments 
Lynn,  Massachusetts 

Ocean  Shores  Apartments  in  Lynn,  Massachusetts  is  actively 
seeking  applications  for  our  waiting  list  of  eligible  minorities  who 
are  62  years  of  age  or  older,  handicapped  or  disabled. 

1  and  2  bedroom  units  are  available  through  the  Section  8  housing 
program.  Assisted  rents  will  be  30%  of  adjusted  family  income. 

Financed  by  the  Massachusetts  Housing 
Finance  Agency  and  managed  by 


Harbor  Management 
Appointments  are  preferred 
Please  call  617-598-5564 
TDD  #800-439-2370 


Administrative  Assistant 

Wellesley-In- A ix,  L rent'll  Dept, 


Wdlesley  College  is  seeking  an  Administrative  Assistant  in  the 
Wellesley-in-Aix  office  in  the  French  Department.  This  is  a  175 
hours  per  week,  full  year  position.  Responsibilities:  Perform  all 
administrative  functions  for  the  Program  and  coordinate  Program 
with  W1A  office  in  Aix-en-Provence,  France.  Show  initiative,  pro¬ 
vide  continuity,  and  administrative  support  for  the  Associate 
Director.  Assist  in  the  preparation  of  tne  $500,000  budget:  maintain 
bookkeeping  records.  Manage  the  summer  apartment  rental  opera¬ 
tion  in  Aix. 

Requirements:  Two  years  of  college  with  knowledge  of  French  (or 
other  Romance  language)  Excellent  secretarial  and  computer  skills 
(WordPerfect  5.1,  Lotus  1-2-3).  Good  interpersonal  skills.  Initiative 
and  ability  to  work  independently  with  interruptions. 

If  interested,  send  oxer  letter  and  resume  to  Carolyn  M  Staboden, 
Employment  Specialist.  SAM6/19.  Wellesley  College.  Wellesley  MA  02181 
Applications  mewed  pnor  to  6/26A8  will  be  given  fullest  consideration. 

Wellesley  College  especially  welcomes  applications 
from  ethnic  minorities. 

Wellesley  College 
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Living  With  HIV 
Educating  Asians 
On  HIV/AIDS 
Prevention 

Before  Marlon  Wallen  came  to  the  US  10  years  ago,  he  had 
a  premonition  of  what  would  happen  to  him  in  America. 
The  29-year-old  Wallen,  who  is  HIV  positive,  had  a  dream 
hinting  that  he  “would  come  really  close  to  death  but  would  not 
die.” 

“Some  of  my  dreams  have  always  been  part  of  my  future,”  says 
Wallen,  a  resident  of  Manchester,  N.H.  who  regularly  speaks  on 
HIV  and  AIDS  issues  to  young  people  in  the  region. 

Of  Asian-Indian  and  Spanish  descent,  Wallen  grew  up  on  the 
Caribbean  islands  of  Trinidad  and  Tobago.  In  the  Caribbean,  he 
says,  his  family  followed  both  Hindu  and  Catholic  traditions.  His 
mother,  who  was  of  East  Indian  descent,  had  a  traditional  Hindu 
marriage  but  gave  birth  to  him  outside  of  her  marriage. 

Wallen,  who  is  gay,  came  to  the  US  believing  that  his  father, 
a  successful  businessman  living  in  New  Hampshire,  would  help 
him  upon  his  arrival  here.  His  father,  however,  who  had  married 
in  the  US,  told  him  he  would  not  be  able  to  support  him  here. 

Wallen  says  he  came  to  the  US  with  the  same  hopes  and  fears 
experienced  by  many  immigrants  who  leave  their  home  country 
to  find  a  new  life  in  the  US.  “My  mother  cried  all  the  way  to  the 
airport,”  he  says.  “It  was  like  a  fairy  tale.  You  come  here  for  a 
better  life.” 

When  Wallen  first  arrived  in  the  US  he  lived  in  New  York, 
where  his  older  brother  was  also  living.  His  older  brother,  how¬ 
ever,  was  also  unable  to  help  him  because  he  too  was  struggling 
to  survive  here  as  an  immigrant.  In  New  York,  Wallen  found  jobs 
working  in  a  General  Nutrition  Center  and  in  department 
stores. 

He  also  started  a  seven-month  relationship  with  a  flight  atten¬ 
dant  who  he  believes  infected  him  with  HIV.  Although  he  sus¬ 
pected  the  flight  attendant  was  also  seeing  another  man,  he  had 
no  way  to  know  this  for  sure  or  recognize  the  potential  health 
danger  He  does  know  that  by  the  end  of  the  relationship  he  test¬ 
ed  positive  for  HIV.  Wallen  says  he  didn’t  practice  safe  sex  by 
using  a  condom.  ‘1  was  naive,”  he  says  of  his  first  encounters 
upon  his  arrival  in  the  US.  “I  grew  up  in  the  country. 

Although  Wallen  never  told  his  family  he  was  gay,  he  says  he 
lelieves  his  mother  suspected  he  was  by  remarks  she  made 
while  he  was  still  at  home.  He  recalls  how  she  once  told  him  that 
if  you’re  ever  going  to  do  that  stuff  don’t  do  it  in  my  house. 

In  Wallen’s  family,  homosexuality  was  not  an  issue  that  could 
easily  discussed.  “I  guess  it’s  one  of  those  ugly  things  in  the 
ndian  family,”  he  says. 

But  while  his  mother  may  not  have  approved  of  homosexuali¬ 
ty  Wallen  believes  his  mother’s  affection  for  him  was  unequivo¬ 
cal.  “After  I  got  off  the  phone  with  her  she  would  cry,  he  says, 
recalling  phone  calls  to  his  mother  who  recently  died. 

She  was  my  mother  and  I  was  her  son,’  says  Wallen,  who 
never  told  his  mother  he  was  HIV  positive.  “My  mom  loves  me  so 
much  and  I  love  her  so  much  and  I  knew  the  consequences...  it 

would  kill  her  literally,”  he  says. 

Although  Wallen  has  been  HTV  positive  for  the  last  eight 
years  he  has  not  shown  any  symptoms  of  AIDS  so  far.  His  doc¬ 
tor  has  recently  decided,  to  begin  drug  treatments  as  a  precau 
tionary  measure 

Newly  developed  drug  treatments  called  protease  inhibitors 
are  now  allowing  more  people  to  live  with  HTV,  though  the  avail¬ 
ability  of  such  drugs  may  also  be  leading  some  people  to  engage 
in  more  risky  behaviors.  ‘T  see  that  people  don’t  take  it  as  seri¬ 
ously  as  when  it  first  came  out,”  he  says.  “It’s  somewhat  on  the 
back  burner.”  He  also  notes  that  the  use  of  drugs  has  also  led  to 
new  strains  of  the  virus  that  causes  AIDS.  “Now  we’re  dealing 
with  deadlier  strains  of  HIV,”  he  says. 

Wallen,  who  cleans  houses  for  a  living,  has  also  been  volun 
teering  much  of  his  time  to  speak  to  young  people  about  HIV  and 
AIDS  prevention  in  New  Hampshire  and  Boston.  He  says  he 
speaks  to  young  people  who  engage  in  a  range  of  sexual  prac¬ 
tices,  including  abstinence,  long-term  relationships,  and  unsafe 
sex  He  recalls  speaking  to  one  college  student  who  had  been  dat¬ 
ing  a  woman  whom  he  believed  was  sleeping  with  other  men.  “It 
just  really  made  him  scared,”  he  says,  adding,  ‘I’ve  made  kids  sit 
up  and  think  .” 

In  Boston.  Wallen  has  been  volunteering  at  the  Massachusetts 
•\Aan  AIDS  Prevention  Proiect.  In  the  future  Wallen  plans  to 
pursue  an  interest  in  singing  and  continue  to  work  as  an  educa¬ 
tor  “I  really  would  like  to  do  HIV  and  AIDS  speaking  in  a  broad 
sense,”  he  says. 

Wallen  believes  that  many  Asian  families  fail  to  take  into 
account  many  of  the  conditions  that  exist  in  American  life  that 
could  be  harmful  to  their  children  ‘They  forget  they  have  kids 
growing  up  in  a  culture  that  is  different  than  theirs,”  he  says. 
“The  thing  is  they’re  not  in  Korea,  they’re  not  in  China,  theyfie 
not  in  Guam  ...  they  can  be  led  astray  too.” 

-R.O. 
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A  MAAP  staff  meeting. 


Preventing  AIDS 
In  the  Asian  Community 

The  Massachusetts  Asian  AIDS  Prevention  Project 


When  Marlon  Wallen  was  preparing 
to  come  to  the  US  from  the 
Caribbean  about  10  years  ago,  he 
remembers  an  acquaintance  telling  him  to 

remember  tliat  “all  tliat  glitters  is  not 
gold.” 

“I  found  out  the  hard  way  what  ‘all  that 
glitters  is  not  gold’  means,”  says  Wallen,  a 
volunteer  with  the  Massachusetts  Asian 
AIDS  Prevention  Project  (MAAPP)  who 
contracted  HIV  not  long  after  his  arrival  in 
the  US.  Wallen  says  that  if  he  could  retrace 
his  steps  back  to  that  spring  day  10  years 
ago  when  he  arrived  in  New  York,  and 
change  the  way  his  life  had  progressed,  he 
would  ask  for  one  basic  change.  “I  wish  I 
knew  more  about  condoms  and  safer  sex, 
he  says. 

Wallen  realizes  that  if  he  had  been 
aware  of  basic  HIV/AIDS  preventive  mea¬ 
sures,  he  would  not  be  embarking  on  the 
complex  drug  treatment  now  used  to  con¬ 
trol  the  debilitating  and  life-threatening 

ravages  of  AIDS.  . 

In  an  effort  to  insure  that  other  Asian 
Americans  know  about  the  dangers  of  HIV 
and  AIDS  and  how  it  can  be  prevented, 
MAAPP  is  currently  providing  comprehen¬ 
sive  AIDS/HIV  education  programs  in  the 
state’s  Asian  community.  Their  goal  is  to 
make  sure  that  young  people,  immigrants, 
and  others  are  aware  of  the  risks  posed  by 
HIV  and  the  actions  that  can  be  taken  to 
prevent  it. 

Operating  out  of  a  small  office  at  the  cor¬ 
ner  of  Massachusetts  Avenue  and  Newbury 
Street  in  Boston,  MAAP  is  currently 
engaged  in  a  number  of  preventive  pro¬ 
grams  in  the  Asian  community,  says  MAAP 
Director  Lina  Sheth.  With  funding  from  the 
state  and  federal  governments  and  private 
donations,  Sheth  says  the  organization  has 
recently  expanded  its  staff  and  programs  in 
the  Asian  community. 

Reaching  Immigrant  Women 

Those  programs  include  the  Women’s 
Health  Leadership  Program  in  which 
community  organizers  reach  out  to 
women’s  groups  to  educate  them  on  a  broad 
range  of  women’s  health  issues,  including 
mental  health,  addiction,  domestic  vio¬ 
lence,  traditional  healing  and  reproductive 

health.  . 

In  a  needs  assessment  undertaken  by  tbe 
group  in  four  Asian  communities 
(Vietnamese,  Cambodian,  Chinese,  and 


Bangladeshi),  the  facilitators  found  that 
most  women  had  a  poor  understanding  of 
how  HIV  is  transmitted.  Some  women,  for 
example,  incorrectly  believed  that  shower¬ 
ing  after  sexual  intercourse  can  prevent 

transmission  of  the  HIV  virus  or  that  HIV 
can  be  transmitted  by  sharing  food  with  a 
carrier,  says  Sheth. 

Rather  than  focusing  solely  on  HIV  pre¬ 
vention,  MAAFs  programs  tend  to  take  a 
more  comprehensive  approach  to  health  by 
addressing  the  psychological  and  social  fac¬ 
tors  that  have  an  impact  on  the  health  of 
Asian  women. 

“A  lot  of  our  programs  are  actually  more 
holistic  than  just  focusing  on  HIV/AIDS 
because  we  know  people  have  multiple 
issues  in  their  fives,”  she  says.  “And  some 
of  those  issues  will  impact  their  behaviors. 
Certain  high-risk  behaviors  can  put  women 
at  a  greater  risk  of  contracting  HTV,  she 
says. 

“The  other  day  I  got  a  phone  call  from  a 
Chinese  woman  who  was  diagnosed  with 
AIDS,”  says  Sheth,  who  explains  that  the 
woman  hadn’t  until  recently  visited  a 
health  clinic  or  hospital.  The  woman,  she 
said,  also  happened  to  be  in  a  violent  rela¬ 
tionship,  which  tends  to  put  women  at  a 
higher  risk  because  it  makes  it  less  likely 
they  will  be  able  to  negotiate  for  safer  sex. 
A  woman  in  a  relationship  with  a  HIV  drug 
user,  for  example,  is  at  a  greater  risk  to 
contract  HIV  if  the  relationship  is  a  violent 
one. 

Sheth  says  that  MAAP,  which  is  not 
doing  case  management,  referred  the 
woman  to  the  AIDS  Action  Committee  for 
help  in  finding  a  shelter.  ‘The  first  thing 
that  needed  to  happen  was  she  needed 
housing,”  she  says.  “She  needed  to  get  out 
of  that  violent  situation.” 

In  addition  to  addressing  HIV  and  AIDS 
concerns,  the  women’s  program  is  also 
meant  to  help  women  with  limited  English- 
speaking  skills  gain  more  knowledge  of  the 
American  healthcare  system.  ‘It’s  actually 
much  broader  than  HIV,”  she  says.  “It’s 
actually  looking  at  wellness  and  how  do  we 
stay  healthy.” 

‘It’s  really  around  self  empowerment  and 
leadership  development,”  she  continues.  “I 
think  MAAP  really  wants  to  develop  lead¬ 
ership  within  the  community  so  there’s 
more  voices  advocating  for  culturally  and 
linguistically  appropriate  health  care.” 

Continued  on  page  4 
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Lina  Sheth 


Continued  from  Page  3 

Reaching  Out  to  Men  and  Youth 

In  addition  to  the  women’s  program,  MAAP 
also  has  a  Gay  and  Bisexual  Men’s  Outreach 
Project,  which  has  Chinese,  Southeast  Asian, 
and  South  Asian  outreach  workers. 

“Homosexual  issues  in  the  Asian  community  are 
fairly  taboo,”  says  Sheth.  “People  are  pretty  homo- 
phobic  in  general  in  the  communi¬ 
ty.”  As  a  result,  Asians  who  are  gay 
often  become  isolated.  “They’re 
often  split  from  their  families  if 
they  do  come  out,”  she  says,  adding 
that  social  isolation  itself  can  lead 
to  more  risky  sexual  behaviors. 

MAAP  also  has  five-week  youth 
programs  in  which  outreach  work¬ 
ers  collaborate  with  local  social  ser¬ 
vice  agencies  to  hold  workshops  on 
HIV  and  AIDS  prevention.  MAAP 
has  worked  with  the  Chinatown 
Neighborhood  Center  and  CAP  AY, 
among  other  groups.  The  work¬ 
shops  are  meant  to  inform  young 
people  of  the  principles  of  safe  sex¬ 
ual  practices  as  well  as  develop 
leadership  skills.  A  goal  of  the  pro¬ 
gram  is  also  “to  train  other  young 
people  to  lead  the  workshops,”  she 
says. 

Sheth  says  the  youth  workshops 
involve  discussion  of  a  broad  range 
of  issues,  including  prevention  of  sexually  trans¬ 
mitted  diseases,  teenage  pregnancy,  body  image, 
dominant-culture  myths  of  beauty,  the  meaning  of 
intimacy  and  its  connection  to  sex,  and  teenage 
suicide.  ‘Teenage  suicide  across  the  country  for 
Asian  youths  is  the  highest,”  says  Sheth.  And 
while  the  Asian  teen  pregnancy  rate  is  lower  than 
that  of  other  groups,  it  does  exist  and  was  higher 
than  Sheth  expected,  she  says. 

As  in  its  other  programs,  MAAP  outreach  work¬ 
ers  try  to  take  a  more  holistic  approach  to 

HIV/AIDS  prevention  by  addressing  the  broader 
concerns  of  Asian  youth.  In  MAAP’s  youth  work¬ 
shops,  for  example,  facilitators  may  explore  the 
psychological  background  of  being  Asian  in 
America.  “Who  are  we  in  this  culture?”  is  a  ques¬ 
tion  that  is  often  raised  in  the  workshops,  says 
Sheth.  “And  what  were  the  practices  we  were 
taught  at  home,  and  what  are  the  practices  we  are 
taught  in  general,  being  in  a  more  American  kind 
of  society,  a  dominant  culture  society?  What  are 
the  values  and  where  do  they  kind  of  split?” 

Asians,  for  example,  tend  to  be  more  family 
focused,  says  Sheth.  Duty  to  family  versus  duty  to 
the  individual  can  often  be  a  source  of  conflict  for 
Asian  young  people.  Boys’  roles,  she  says,  tend  to 
be  strictly  defined.  In  Asian  families,  discussing 
illness  and  disease  as  well  as  sex  tends  to  be 
taboo,  she  says,  adding  that  Asians  who  have 
AIDS  are  often  shunned  by  people  in  the  commu¬ 
nity. 

Using  an  exploration  of  cultural  differences  as  a 
jumping  off  point,  the  discussion  may  then  deal 
with  more  specific  topics,  Sheth  says.  ‘Then  we’ll 
go  into  a  discussion  about  sexuality.  And  we’ll 
cover  all  areas  of  sexuality,  not  just  sex,  but  sexu¬ 
ality  -  that  meaning,  what  does  it  mean  to  be  inti¬ 
mate  and  loving?  What  do  our  bodies  look  like 
inside?  What  does  it  mean  to  be  violated  sexual¬ 
ly?”  Other  issues  include  discussions  of  the  stan¬ 
dard  roles  of  men  and  women  as  well  as  issues 
such  as  sexual  abstinence  and  consensual  sex  ver¬ 
sus  forced  sex.  “We  always  try  to  promote  that  it’s 
consensual,”  says  Sheth 
“I  think  that  what  we  focus  on  most  with  all  our 
prevention  programs  is  self  esteem  and  leadership 
development,”  says  Sheth,  “because  if  the  young 
people  can  negotiate,  not  only  with  sexuality  and 
safer  sex  issues,  but  negotiate  through  the  system 
for  anything  they  need,  then  they’re  just  going  to 
be  stronger  in  the  long  run  I  think  self  esteem 
is  always  the  key,  and  responsible  behavior.” 

"Often  there’s  a  lot  of  social  taboos  around  dis¬ 
cussing  sexuality  in  the  Asian  community,”  says 
Sheth,  “and  I  think  that’s  been  the  hard  part  of 
the  Asian  community  really  coming  forward  on  an 
issue  like  HIV,  because  it  touches  a  lot  of  sensitive 
issues  that  we  don’t  normally  talk  about.”  Sheth 
says  there’s  also  a  certain  amount  of  denial  and 
ignorance  of  how  AIDS  and  HIV  is  spread  “A  lot 
of  education  hasn’t  really  been  targeted  in  the 
general  Asian  community,”  she  says  “People  don’t 
realize  it’s  a  growing  problem  here.” 


Interpreting  the  Statistics 

Although  the  statistical  number  of  Asians 
with  AIDS  is  very  low,  Sheth  and  other 
AIDS  activists  believe  that  their  number  is 
“very  undercounted  because  of  inaccessible  coun¬ 
seling  and  testing  sites  where  native  languages 
are  not  spoken  Other  factors  also  play  a  role  in 
distorting  the  Asian  statistics,  says  Sheth. 

Statistics,  for  example,  are 
kept  on  AIDS,  but  not  on 
HIV.  Moreover,  Asians  are 
often  placed  in  an  “Other” 
category,  and  many  Asians 
may  be  reluctant  to  come  for¬ 
ward  to  be  tested  until  HIV 
has  progressed  to  full-blown 
AIDS. 

‘The  general  feeling  is  it’s 
not  decreasing  at  all,”  says 
Sheth.  ‘Its  actually  increas¬ 
ing,  and  especially  amongst 
communities  of  color.”  The 
incidence  of  infection  for 
women,  she  says,  is  growing 
at  a  rate  faster  than  that  of 
any  other  group.  Sheth  notes 
that  the  AIDS  epidemic  is 
also  becoming  more  severe 
in  Asia,  particularly  in  India, 
the  Philippines,  and 
Southeast  Asia. 

Sheth  believes  that  the 
number  of  Asians  being  affected  by  HIV  is  dou¬ 
bling  every  year.  “So  what  MAAP  is  trying  to  do  is 
to  at  least  begin  the  prevention  work  now,”  she 
says.  “Because  we  don’t  want  to  wait  until  the 
numbers  keep  increasing  and  increasing.” 

New  Drug  Treatments 

In  recent  years,  major  progress  has  been  made 
in  treating  AIDS  using  the  life-saving  drugs 
known  as  protease  inhibitors.  “The  treatments 
work  for  some  folks  that  have  access  to  them,” 
says  Sheth.  “I  think  people  who  five  in  the  city  of 
Boston  have  better  access  to  treatments.  But  once 
you’re  a  bit  outside  the  city  -  like  suburban  areas 
where  a  lot  of  our  Asian  communities  five  - 1  think 
access  becomes  a  little  bit  tougher.”  Sheth  says 
free  drug  treatment  programs  are  available,  but 
many  people  may  not  be  aware  of  them.  The 
Multicultural  AIDS  Coalition  is  currently  “trying 
to  get  more  people  of  color  aware  of  their  options,” 
says  Sheth.  “There’s  a  lack  of  education  in  our 
communities.” 

Although  the  drugs  treatments  can  cost  as  much 
as  $20,000  a  year,  health  care  plans  are  now  cov¬ 
ering  the  treatments.  T  think  managed  care  is 
going  to  become  an  important  component  to  work 
with,”  says  Sheth. 

But  while  the  protease  inhibitors  are  making  it 
possible  for  many  people  to  live  with  AIDS,  they 
also  reduce  the  sense  of  crisis  surrounding  the  dis¬ 
ease,  which  in  turn  can  lead  to  complacency.  ‘I 
think  because  now  there’s  this  treatment  and  peo¬ 
ple  aren’t  just  like  systematically  waiting  to  die, 
there’s  this  general  sense  that  AIDS  is  over,”  says 
Sheth. 

Many  Asians,  however,  fail  to  seek  treatment 
until  they  have  full-blown  AIDS,  which  is  often 
more  difficult  to  treat  with  the  drugs,  she  adds. 

Other  problems  are  also  associated  with  the 
drug  treatments,  including  the  appearance  of  dis¬ 
figuring  fat  build-ups  in  users.  Patients  must  also 
take  20  to  30  pills  a  day,  some  with  food  (in  some 
cases  specific  kinds  of  food),  some  without  food. 
‘The  regimen  is  tough  on  its  own,”  she  says. 
“Sometimes  that’s  all  the  person  can  do.” 

“We’re  trying  to  do  the  prevention  work  so  we 
don’t  have  to  do  the  treatment  later,”  she  adds. 

Sheth,  a  South  Indian  American,  has  worked  as 
a  physical  therapist  and  social  justice  activist 
before  serving  as  MAAP  director.  The  recipient  of 
a  master’s  degree  in  public  health,  Sheth  points 
out  that  Massachusetts’s  still-youthful  Asian  com¬ 
munity  has  yet  to  develop  a  strong  advocacy  voice 
on  health  issues  of  concern  to  the  broader  Asian 
community  MAAP’s  work  is  meant  in  part  to  pro¬ 
mote  such  an  approach 

According  to  Sheth,  MAAP  grew  out  of  an  earli¬ 
er  Asian  organization  (now  called  the  Queer  Asian 
Pacific  Alliance)  that  began  to  work  on  the  AIDS 
issue  at  a  time  when  no  other  programs  were 
specifically  targeting  Asians.  One  member  of  the 
group  had  AIDS  and  has  since  died,  she  says. 


Statistics  on  Asians 


While  the  number  of  Asians  with  HIV  or 
AIDS  is  difficult  to  determine  because 
of  the  way  statistics  on  Asians  are 
recorded,  Frank  Y.  Wong,  of  the  Institute  for 
Asian  American  Studies  at  UMass  Boston,  has 
recently  authored  a  report  in  which  he  tries  to 
shed  light  on  the  subject. 

Titled  ‘HIV  and  AIDS  Among  Asians  and 
Pacific  Islanders  in  the  Commonwealth  of 
Massachusetts,”  Wong’s  report  notes  that  in 
1996  there  were  a  cumulative  8.4  million  AIDS 
cases  globally,  with  heterosexual  transmission 
accounting  for  70  percent  of  them  and  homo¬ 
sexual  transmission  about  5  to  10  percent. 

Most  AIDS  cases  for  APIs  are  concentrated 
in  the  East  and  West,  and  in  Chicago,  Hawaii 
and  Guam.  New  York  and  San  Francisco 
account  for  38  percent  of  the  total.  ‘The  pro¬ 
portion  of  men  who  have  sex  with  men  (MSM) 
to  IDUs  (injection  drug  users)  with  AIDS  in 
API  men  (75  percent;  5  percent)  is  very  similar 
to  white  men  (76  percent;  9  percent)  and  differ¬ 
ent  from  black  (38  percent;  26  percent)  and 
Hispanic  (44  percent;  37  percent).  Among 
women,  46  percent  of  API  women  report  sex 
with  an  HIV+  or  high-risk  partner  as  a  risk 
indicator,  compared  to  39  percent  for  white,  35 
percent  for  black,  and  46  percent  for 
Hispanics.” 

In  February,  the  Centers  of  Disease  Control 
and  Prevention  announced  its  first  decline  in 
the  number  of  reported  annual  AIDS  deaths, 
though  the  number  increased  in  women, 
African  Americans  and  young  gay  men  of  color. 
“The  number  of  reported  AIDS  cases  among 
APIs  appears  to  be  stable,  with  516  cases 
reported  in  1996  compared  with  558  cases  in 
1995,”  Wong  states  in  his  report.  He  suggests, 
however,  that  the  statistics  may  not  accurately 
describe  the  effect  that  AIDS  and  HIV  are  hav¬ 
ing  on  the  Asian  community  because  they  are 

based  on  AIDS  cases  rather  than  HIV  infec¬ 
tion.  Also,  he  notes,  “many  states  do  not  rou¬ 
tinely  report  AIDS  cases  by  API  status.” 

As  of  June  1997  there  have  been  4,370  AIDS 
cases  reported  among  APIs  in  the  US,”  accord¬ 
ing  to  Wong’s  report.  “Of  these,  3,873  AIDS 
cases  were  male,  and  74  percent  of  cases  were 
reported  among  males  of  25  to  44  years  of  age, 
the  most  sexually  active  years.”  In 
Massachusetts,  where  APIs  and  native 
Americans  are  included  in  an  “Other”  category, 
there  is  currently  a  total  of  98  people  with 
AIDS,  37  of  whom  are  still  alive.  “These  num¬ 
bers  represent  1  percent  of  the  total  AIDS 
cases  in  the  Commonwealth.  Wong  notes  that 
Cambodian  and  Vietnamese  MSM  are  being 
targeted  by  MAAP  in  its  outreach  effort. 

Wong  notes  that  “the  relatively  low  numbers 
of  APIs  with  AIDS  has  resulted  in  “complacen- 


In  1993,  the  Massachusetts  Asian  AIDS 
Prevention  Project  developed  out  of  the  Alliance  to 
focus  specifically  on  health  issues.  The  view  at  the 
time  was  that  HIV  and  AIDS  affects  all  people, 
not  just  gays  ‘Immigrants  and  refugees,  women 
and  children  are  also  vulnerable,”  says  Sheth. 

“So  I  think  the  vision  became  a  lot  broader  at 
that  point  where  we  started  bringing  in  pub  he 
health  specialists  to  sit  on  volunteer  boards,” 
Sheth  says  that  MAAP,  which  last  week  received 
an  award  for  its  work  from  Health  Care  For  All, 
“became  a  social  activist  organization  where  we 
were  actually  going  to  fight  for  healthcare  for  peo¬ 
ple  who  were  most  vulnerable.” 

( People  can  be  tested  for  HIV  at  area  hospitals, 
including  the  Boston  Medical  Center,  which  also 
has  interpreters  available.  People  can  also  be  test¬ 
ed  by  their  doctors  or  anonymously.  People  who 
have  questions  about  HIV /AIDS  or  need  help  in 
gaining  access  to  healthcare  can  call  MAAP  at 
(617)  499-94S4.) 

-Robert  OMalley 


Otl  the  Cover:  Staff  meeting  at  the 
Massachusetts  Asian  AIDS  Prevention 
Project. 


CCBA  Claims  Authority 
Over  Chinese  School ; 
Officers  Say  No 


The  board  chairman  of  the  Kwong  Kow 
Chinese  School  and  the  president  of 
the  Chinese  Consolidated  Benevolent 
Association  (CCBA)  have  been  embroiled  in 
a  public  controversy  over  who  is  the  rightful 
chairman  of  the  Chinatown  Chinese  School. 

Both  Kwong  Kow  Board  Chairman  Felix 
Lui  and  CCBA  President  Robert  Leung 
claim  they  have  the  right  to  call  meetings 
and  act  as  the  leader  of  the  school. 

Before  Leung  became  CCBA  president 
earlier  this  year,  the  Kwong  Kow  School 
was  led  by  the  board  chairman,  while  the 
CCBA  president  was  considered  an  “hon¬ 
orary  chairman.”  Leung,  however,  is  cur¬ 
rently  claiming  the  chairmanship,  citing  a 
Chinese  version  of  the  school’s  bylaws  to 
buttress  his  claims.  His  critics,  who  say 
they  have  been  following  the  school’s  origi¬ 
nal  bylaws,  have  an  English  version  of  the 
bylaws  that  they  claim  is  different  from  the 
Chinese  version. 

Shortly  after  taking  office  Leung  called  a 
meeting  of  the  Kwong  Kow  School  Board  - 
an  action  which  the  Kwong  Kow  chairman 
and  other  officers  considered  inappropriate. 
In  response,  they  took  out  an  ad  in  a 
Chinese  newspaper  stating  that  the  school 
was  independent  of  CCBA,  according  to 
Leung. 

Leung,  who  says  he  was  involved  in 
amending  the  Kwong  Kow  bylaws  in  1989, 


said  he  initially  called  a  meet¬ 
ing  of  the  Kwong  Kow  Board 
because  of  problems  related 
to  its  election  last  year.  While 
Leung  contends  that  the 
proper  procedures  were  not 
followed,  his  critics  claim  he 
was  simply  trying  to  gain  con¬ 
trol  over  the  school  by  calling 
the  meeting  and  claiming  the 
chairmanship.  The  conflict 
also  appears  to  reflect  faction¬ 
al  tensions  that  have  divided 
CCBA  and  Chinatown  leader¬ 
ship  in  general  in  recent  years. 

“When  I  became  president  of  CCBA  I  saw 
all  the  problems  there,”  Leung  said.  “I 
called  the  meeting  and  asked  all  the  people 
to  come  together  to  solve  the  problem.” 

He  said  that  money  -  including  the  $1,800 
that  CCBA  must  pay  each  month  on  a  loan 
from  Kwong  Kow  to  renovate  90  Tyler  St.  in 
the  1980s  -  is  not  a  factor  in  the  dispute. 
“We  never  asked  about  the  money,”  he  said. 

Lui,  however,  says  the1  Kwong  Kow  chair¬ 
man  has  traditionally  been  selected  by  the 
school’s  34-member  board  to  a  two-year 
term.  Lui  became  Kwong  Kow  chairman 
last  September. 

“Somehow  he  believes  he’s  the  chairman,” 
said  Lui,  adding  that  Lettng  has  written  let¬ 
ters  claiming  this.  L"ui  suggested  that 
CCBA  was  apparently  attempting  to  gain 
control  over  the  Chinese  School. 

“I  think  the  school  is  totally  independent,” 
says  Lui,  who  adds  that  the  ongoing  dispute 
with  Leung  is  creating  problems  for  the 
school.  “It  will  confuse  the  leadership  -  the 
leaders,  the  students,”  Lui  said. 

“As  an  honorary  chairman  he  has  no  right 
to  call  a  meeting,”  Lui  continued.  “At  a 
meeting  of  the  CCBA  he  said  that  the 
bylaws  suggest  that  he  has  the  right  to  hire 
teachers  at  the  school.” 

This  month  the  CCBA  board  voted  to 
remove  Lui,  Wong,  Hung  Goon,  and  Julie 
Lee  from  their  positions  on  the  Kwong  Kow 


board.  Leung  said  new  Kwong  Kow  board 
members  would  be  elected  this  week.  At  its 
last  meeting,  CCBA  also  passed  a  resolu¬ 
tion  stating  that  Kwong  Kow  is  under 
CCBA  control  and  that  the  1989  bylaws  are 
to  be  followed  by  the  school,  among  other 
things.  At  least  one  of  the  officers  said  he 
would  fight  the  action  taken  by  the  CCBA 
board. 

Leung1  s  critics  suggest  that  Kwong  Kow 
had  a  relationship  with  CCBA  but  has 
always  been  independent.  Kwong  Kow 
Secretary  Michael  Wong,  for  example, 
noted  that  Kwong  Kow  files  its  own  finan¬ 
cial  documents  with  the  government  as  an 
independent  non-profit  organization.  Leung 
contends  that  the  school  was  originally 
under  the  control  of  the  Chinese  Merchants 
Association  and  was  transferred  to  CCBA  in 
1980. 

The  Chinatown  Neighborhood  Council 
recently  offered  to  mediate  the  dispute,  but 
that  proposal  was  rejected  by  Leung,  who 
said  in  a  memo  to  the  Council  that  the 
Kwong  Kow  School  is  a  member  of  the 
CCBA  and  that  “we  have  the  ability  to  solve 
our  internal  problem.” 

Lui,  however,  said  he  was  willing  to 
accept  the  mediation  efforts  of  the  Council 

He  and  bis  supporters  attended  tbe  last 
Council  meeting  to  ask  tbe  Council’ s  belp  in 
tbe  matter. 

The  Chinatown  Neighborhood  Council 
has  agreed  to  hold  a  community  meeting  on 
the  issue  at  the  Josiah  Quincy  School 
Auditorium  on  June  18  at  6  p.m. 

The  current  controversy  marks  the  second 
time  in  recent  years  that  CCBA  has  been  in 
conflict  with  its  tenants  at  90  Tyler  St.,  a 
building  it  acquired  from  the  city  for  $  1  for 
the  purpose  of  developing  a  Chinatown  com¬ 
munity  center.  In  recent  years,  CCBA  has 
sought  to  evict  the  Asian  American  Civic 
Association  from  the  Tyler  Street  building. 

■Robert  O’Malley 


Clerk  IV 

Institute  of  Corporate  and 
Community  Development 

Resp:  Serves  in  a  clerical  capacity  which  requires  ability  to 
handle  multiple  tasks  and  work  independently.  Must  have  good 
communication  skills,  proficiency  in  grammar,  punctuation,  and 
math  ability  Prov  ide  information  on  the  programs  and  services  of 
the  Institute  on  the  telephone  and  in  person:  use  personal 
computer  to  type  letters  and  reports  with  accuracy  and  speed  (at 
least  35  mailable  words  per  minute):  knowledge  of  Microsoft 
Excel  required:  Microsoft  Access  preferred  or  a  willingness  to 
learn  Access  if  necessary.  Coordinate  and  expedite  direct  mail 
campaigns,  knowledge  of  Desktop  Publishing  a  plus.  Ability  to 
interact  with  multi-ethnic  populations  and  nontraditional 
students,  and  all  other  duties  as  assigned 

Salary:  $451  00/wk  a  $23.452. ()0/yr 
Starting  Date:  June  26.  1998 
To  apply  send  resume  and  cover  letter  to  : 

Human  Resources 
Bunker  Hill  Community  College 
250  New  Rutherford  Ave 
Boston,  MA  02129-2991 

Bunker  Hill  (  omnium n  ( 'ollege  is  an  Affirmative  Action 
Equal  Opportunity  Employer. 

H  omen,  people  of  color,  persons  with  disabilities  and  others  are 
strongly  encouraged  to  apply. 


BENTLEY: 

The  Business 
School 
For  The 

Information 

Age. 


At  BENTLEY  COLLEGE, 
the  focus  is  on  business, 
people  and  technology. 
Nearly  4,000  under¬ 
graduate,  1,800  gradu¬ 
ate  and  3,300 
continuing  education 
students  learn  in  an 
environment  that  inte¬ 
grates  information  tech¬ 
nology  with  a  broad 
business  and  liberal  arts 
curriculum,  gaining 
knowledge,  skills  and 
experience  for  careers 
in  a  global  economy. 
Bentley  is  located  in 
Waltham,  Massachusetts, 
10  miles  west  of 
Boston 


EXECUTIVE  SECRETARY 

FINANCE  DEPARTMENT 

You  will  provide  administrative  and  secretarial  assistance  to  the  Chair  of  the  f-inance 
Department,  faculty,  graduate  and  undergraduate  students  The  Executive  Secretary 
is  responsible  for  managing  the  office  to  ensure  that  department  activities  are  effi¬ 
ciently  organized  and  operate  professionally.  This  includes  planning,  delegating  and 
coordinating  work  flow;  and  supervising  workstudy  students,  a  department  secretary 
and  a  department  assistant.  You  will  also  sen/e  as  liaison  to  other  departments, 
employees  and  campus  programs. 

High  School  diploma  or  equivalent  with  post-high  school  secretarial  training,  plus  3-5 
years'  experience,  including  supervisory,  required.  Excellent  organizational  and 
communication  skills  and  attention  to  detail  are  essential  Must  be  able  to  multi-task 
Knowledge  of  Micrsoft  Office.  Word,  Excel.  PowerPoint,  Lotus  Notes,  including  Notes 
Calendar;  Banner  system.  Job  Code:  BG40934 

SECRETARY 

ENGLISH  DEPARTMENT 

You  will  be  responsible  for  coordinating  the  procedures  to  ensure  smooth  operation 
of  the  office  for  the  benefit  of  all  faculty,  graduate  and  undergraduate  students. 
Responsibilities  include  answering  and  directing  phone  calls,  sorting  and  distribut¬ 
ing  mail,  assisting  students  and  visitors,  and  posting  all  meeting  notices.  Also 
responsible  for  word  processing  memos,  letters,  and  syllabi,  processing  book  orders 
and  reproducing  articles  and  materials  for  classroom  use 

High  school  diploma  or  equivalent  with  post-high  school  secretarial  training,  plus 
1-2  year  experience  in  a  fast-paced  office.  Excellent  interpersonal  skills,  good 
judgment,  patience  and  a  team  player  Must  be  able  to  multi-task  Knowledge  of 
Microsoft  Office.  Word.  Lotus  Notes  Job  Code:  DP40792 

Interested  candidates  should  submit  a  resume  and  cover  letter  referencing  job 

Code,  to  Human  Resources  Department.  Bentley  College,  175  Forest  Street, 
Rauch  Administration  Center,  Room  217,  Waltham,  MA 
02154-4705;  Fax:  (781)  891-2494; 

E-mail:  position@bentley.edu. 


Beni 


-Cotk 


is  a n  equal  opportunity  < 
i  diversity 


•oyer 


iildtn 


For  other  employment  opportunities,  call 
our  24-hour  Job  Hotline  at  (781)  891-2889. 
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Now  Enrolling  Students 

THE  NEW  BOSTON  CAMPUS 

\ 

Springfield  College  School  of  Human  Services 

Accredited  bachelor’s  degree  program  in  human  services 
and  master’s  degree  program  in  human  services 
administration  designed  for  working  adults. 

•  Classes  1  or  2  weekends  per  month 

•  Bachelor's  credits  for  knowledge  gained  from  experience 

•  Academic  support  and  dose  personal  attention 

•  Community  development/social  justice 
curriculum 

•  Diverse  student  body  and  faculty 
Federal  student  aid  eligible. 


Call  (617)  927-8113 


SPRINGFIELD  COLLEGE  School  of  Human  Services 

at  the  Greater  Boston  YMCA  •  316  Huntington  Avenue  •  Boston,  MA  02115 


k/eYe  looki*%<3 
fo ir  Sor*e  fa csf. 


All  lep&inexts1. 

All  Skiffs'. 

On-site  interviews  will  be  held  for 

PART-TIME 

employment  Monday-Friday,  9am-9pm. 

Ne*o  Svper  Stop  &  Shop 
100  G«eft  Street 
AlU+cm,  MA  0 1134 

DIRECTIONS: 

North  Beacon  Street  to  Life  Street, 
take  a  right  onto  Guest  Street. 

The  Stop  &  Shop  Supermarket  Company  is  an  equal  opportunity  employer 


STOP*# 

SHOP# 


It's  that  simple.  " 


COUNTRY  LIVING 
IN  AMHERST 


*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairmaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive ,  Amherst 


THE  BOULDERS 


t=t 


(413)  256-8534 


llortMand 


owwTwrf  MON-FRI  8:30-6:00  SAT  10:00-5:00 


We’ve  Got  Eastern 
Massachusetts  Covered 


There  are  apartments  -  and  then  there  are  Corcoran 
managed  apartments  -  well  managed,  stylish,  modem 
and  constantly  updated.  Take  your  pick  .... 


ACADEMY  BUILDING 
APARTMENTS 
(508)  674-1 1 1 1 
102  South  Mam  Street. 

Fall  River 

ANDOV  ER  COMMONS 
(978)470-2611 
30  Railroad  Street  Andover 
BEVERLY  COMMONS 
(978)927-2055 
Tozer  Rd.,  Beverly 
BROCKTON  COMMONS 
(508)  584-2373 
55  City  Hall  Plaza. 

Brockton 

FAXON  COMMONS 
(617)472-6766 
1001  Southern  .Artery. 
Quincy 

hanover  legion 

ELDERLY  APARTMENTS 
(781)871-3049 
Legion  Drive.  Hanover 
ADAMS  VILLAGE 
(617)328-6727 
725-735  .Adams  Street 
Dorchester 


KENT  VILLAGE 

(781)545-2233 

65  North  River  Road,  Scituate 

LINCOLN  SCHOOL 

APARTMENTS 

(781)749-8677 

86  Central  Street  Hingham 

MCNAMARA  HOUSE 

(617)  783-5490 

210  Everett  Street  Allston 

PELHAM  APARTMENTS 

(508)  872-6393 

75  Second  Street.  Framingham 

QUINCY  COMMONS 

(617)328-6727 

1  Canton  Raod,  Quincy 

RIVERWAY  commons 

(978)  685-0552 

Bulfmch  Dirve.  Andover 


SAUGUS  COMMONS 
(781)233-8477 
63  Newhali  Avenue, 
Saugus 

SHREWSBURY 
COMMONS 
(508)845-1161 
Route  9.  Shrewsbury 
STONE  RUN  EAST 
(781)331-2525 
8  Old  Stone  Way, 
Weymouth 

STRATTON  HILL  PARK 
(508)  852-0060 
161  W.  Mountain  Street 
Worcester 

TRIBUNE  APARTMENTS 

(508)  875-8661 

46  Irving  Street, 

Framingham 

WEYMOUTH 

COMMONS/EAST 

(781)335-4773 

74  Donald  Street  42 1 , 

Weymouth 


mmimtn 
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LOCAL 


A  federal  judge  last  month  upheld  the  cur¬ 
rent  affirmative  action  policy  of  Boston’s 
exam  schools  in  which  race  is  a  factor  in  deter¬ 
mining  admissions. 

US  District  Court  Chief  Joseph  Tauro  upheld  _  _  _ 

the  current  system,  arguing  that  a  diverse  stu-  charged  with  entering  the  country  illegally 


assisting  LEP  children  after  three  years.  The  bill 
would  terminate  existing  consent  decrees 
between  local  educational  agencies  and  the 
Department  of  Education  as  well  as  compliance 
agreements  enforced  by  the  Office  of  Civil  Rights. 

Twenty-three  Chinese  nationals 


were 


William  and  Madeline  Wong  receive  the  1998 
Restaurateurs  of  the  Year  Award. 


Madeline  and  William  Wong,  owners  of  the 
Kowloon  Restaurant  in  Saugus,  are  the  recip¬ 
ients  of  the  1998  Restaurateurs  of  the  Year 
Award  from  the  Massachusetts  Restaurant 
Association  and  the  Northeast  Foodservice  &  Lodging 
Association.  The  Wongs  received  the  award  April  27 
at  Anthony’ s  Pier  4  Restaurant. 

It  was  the  first  time  that  the  owners  of  a  Chinese 
restaurant  have  received  the  state’s  most  prestigious 
restaurant  award,  according  to  Madeline  Wong. 

In  1960,  the  Wongs  took  over  the  Mandarin  House 
Restaurant  on  Route  1  from  Madeline  Wong’s  family 
and  renamed  it  the  Kowloon.  The  Wongs  developed 
the  Kowloon  from  a  restaurant  with  limited  seating 
to  one  that  currently  seats  1,200. 

The  Wong  family  also  operates  the  Kowloon  Cafe  in 
Copley  Place,  the  Maui  Restaurant  in  Brockton, 
Wong^s  Fast  Food  in  the  Corner  Mall  in  Downtown 
Crossing,  and  concessions  at  Fenway  Park  and  the 
Topsfield  Fan- 


dent  body  contributes  to  academic  excellence  in 
the  schools. 

Tauro  passed  the  ruling  in  a  case  brought  by 
Henry  Wessman,  whose  daughter  was  denied 
access  to  Boston  Latin  School  even  though  she 
scored  higher  in  tests  and  grades  than  10 
minorities  who  were  admitted  to  the  school. 
Michael  McLaughlin,  Wessman’s  lawyer,  will 


after  the  30-foot  power  boat  they  were  traveling 
in  ran  aground  off  the  Jersey  shore.  The  men, 
who  are  from  China’s  Fujian  Province,  are 
believed  to  have  paid  as  much  as  $40,000  for 
their  passage  to  the  US. 

Wang  Wu  Dong,  a  passenger  on  the  boat,  had 
previously  tried  to  enter  the  US  illegally  on  the 
Golden  Venture,  a  Chinese  freighter  carrying 


appeal  the  case  to  the  US  Court  of  Appeals.  286  illegal  immigrants  that  ran  aground  off  New 
McLaughlin  successfully  challenged  an  earlier  York  earlier  in  the  decade.  Wang  had  been  held 
exam  school  admissions  policy  that  set  aside  35  by  US  authorities  for  three  years  before  being 
percent  of  school  seats  for  minorities,  deported. 

McLaughlin  challenged  the  policy  after  his  Tx 

daughter  was  denied  admission  to  Latin  School  -INTERNATIONAL 

despite  scoring  higher  than  minority  students 
who  were  admitted. 

The  current  policy  for  the  city’s  three  exam 
schools  -  Boston  Latin  School,  Boston  Latin 
Academy,  and  the  John  D.  O’Bryant  School  of 
Mathematics  and  Science  -  selects  50  percent  of 
the  students  based  solely  on  test  scores  and 
grades.  The  remaining  50  percent  are  chosen 
based  on  class  rank  and  the  proportion  of  appli¬ 
cations  received  from  each  racial  group. 

NATIONAL 


Although  the  business  is  now  largely  rim  by  five  of 
the  Wongs’  six  children,  the  children  insisted  that  the 
Association  award  be  given  to  their  parents  for  their 
many  years  of  work.  The  Association  had  originally 
wanted  to  give  the  award  to  the  entire  family. 

Madeline  notes  that  although  her  children  are  all 
college  graduates,  they  nevertheless  decided  to 
remain  in  the  restaurant  business.  “It’s  a  family  busi¬ 
ness,”  she  says.  “But  it’s  very  challenging...  it’s  more 
challenging  than  ever  and  more  competitive  than 
ever.” 

In  their  first  years  running  the  restaurant,  William 
was  the  chef  and  Madeline  was  a  waitress  and 
cashier.  “We  worked  by  ourselves  for  two  or  three 
years  at  lunchtime  and  were  able  to  save  some  money 
to  remodel  the  restaurant  and  add  a  lounge,”  she 
says. 

The  Wongs  brought  complementary  skills  to  the 
restaurant.  “He  has  always  been  the  designer,”  says 
Madeline  of  her  husband.  ‘Tie  loves  art.”  It  was 
William,  she  adds,  who  served  as  chef  and  also  came 
up  with  some  of  the  volcano  and  boat  displays  that 
gave  Kowloon  its  visual  distinction.  Madeline,  mean¬ 
while,  served  as  bookkeeper  in  the  early  years  and 
contributed  her  public  relations  and  sales  skills. 

Stanley  Wong  ,  the  Wongs’  third  son,  says  his  par¬ 
ents’  hard  work  have  paid  off  for  their  children  who 
lave  been  able  to  walk  into  a  successful  business, 
he  key  to  his  parents’  success,  he  says,  was  hard 
work  and  the  foresight  to  know  how  to  expand  the 
msiness  and  respond  to  changing  tastes.  ‘1  think 
they  sacrificed  an  awful  lot,”  he  says. 

According  to  Madeline,  the  key  to  the  Kowloon’s 
success  was  a  belief  in  treating  the  customers  ‘like 
tings”  and  maintaining  high  standards  in  the 
citchen.  “We  built  ourselves  a  good  name,  a  good  rep¬ 
utation,”  she  says. 

Both  Wongs  have  received  honorary  degrees  from 
ocal  colleges  (William  from  Northeastern  and 
Madeline  from  Curry  College)  for  their  charitable 
work  and  business  success.  The  Kowloon  also  has 
ieen  known  to  treat  their  employees  well. 

Stanley  emphasizes  that  his  brothers  and  sisters 
were  never  pressured  to  enter  the  business.  ‘We 
chose  to  stay  in  the  restaurant  business,”  he  said, 
adding  that  long  exposure  to  the  business  groomed 
them  to  take  it  over.  “My  father  and  mother  had  us 
working  when  we  were  very  young,”  he  says. 

The  key  to  running  a  successful  restaurant  today 
involves  flexibility.  “You  have  to  keep  up  with  the 
times  and  change  with  the  times,”  says  Stanley  who 
notes  that  the  restaurant  now  has  a  Thai  restaurant, 
comedy  three  nights  a  week  (Jerry  Seinfeld  per¬ 
formed  there  in  1989,  he  says),  and  occasional  con¬ 
certs. 

-R.O. 


Californians  by  a  61  to  39  percent  margin 
passed  a  ballot  measure  this  month  that 
curtails  the  state’s  bilingual  education  pro¬ 
gram. 

Proposition  227  mandates  that  children  with 
limited  English  skills  can  no  longer  be  enrolled  in 
multi-year,  bilingual  education  programs  but 
will  instead  be  placed  in  one  year  immersion  pro¬ 
grams  to  learn  English.  The  measure  allows 
some  parents  to  choose  bilingual  education  under 
special  circumstances. 

Following  the  vote,  minority  rights  advocates 
filed  a  suit  in  federal  court  to  stop  the  resolution 
from  taking  effect.  The  groups  are  charging  that 
the  resolution  violates  the  US  Constitution’s 
promise  of  equal  protection  under  the  law  as  well 
as  federal  education  and  civil  rights  laws. 

According  to  a  CNN/Los  Angeles  Times  exit 
poll,  the  measure  was  supported  by  67  percent  of 
white  voters,  56  percent  of  Asian  voters,  48  per¬ 
cent  of  black  voters,  and  37  percent  of  Hispanic 
voters.  ' 

Critics  say  bilingual  education  segregates  chil¬ 
dren  within  racial  and  ethnic  groups  and  has  not 
been  effective  in  moving  children  quickly  into 
mainstream  classrooms.  Proponents  say  bilin¬ 
gual  education  allows  children  to  keep  up  with 
their  academic  subjects  in  their  native  languages 
while  gradually  learning  English. 

Some  1.4  million  students  in  California  have 
limited  proficiency  in  English.  Bilingual  educa¬ 
tion,  which  grew  out  of  the  civil  rights  movement 
of  the  1960s,  teaches  students  in  their  native  lan¬ 
guage  for  a  specified  period  of  time  while  they 
are  learning  English. 


The  House  Committee  on  Education  and 
the  Workforce  has  approved  a  bill  that 
would  limit  federal  support  for  bilingual 
education. 

The  English  Fluency  Act  would  remove  limit- 
ed-English-proficient  (LEP)  children  from  bilin¬ 
gual  learning  classrooms  within  two  years,  of 
their  entry  and  cut  off  all  funding  for  programs 


Nine  years  after  the  4  June  1989  crack¬ 
down  on  pro-democracy  demonstrators  in 
China,  Amnesty  International  this  month  called 
on  President  Jiang  Zemin  to  mark  the  50th 
anniversary  of  the  Universal  Declaration  of 
Human  Rights  (UDHR)  by  granting  an  amnesty 
to  all  those  still  imprisoned  for  their  part  in  the 
protests. 

The  organization  also  called  on  other  govern¬ 
ments  to  continue  to  press  the  Chinese  govern¬ 
ment  to  release  all  prisoners  of  conscience,  not 
just  high-profile  dissidents  such  as  Wei 
Jingsheng  and  Wang  Dan. 

AWARDS 

Pastor  Thomas  Lee  was  one  of  seven  peo¬ 
ple  to  receive  the  Boston  Transportation 
Department’s  Community  and  Employee 

Service  Award.  Lee,  the  assistant  pastor  of  the 
Boston.  Clone se  Evangelical  Church  and  a  mem¬ 
ber  of  the  Chinatown  safety  committee,  has 
taken  a  lead  role  in  identifying  transportation 
safety  issues  in  Chinatown. 

The  Rev.  Cheng  Imm  Tan,  senior  associ¬ 
ate  minister  of  the  Unitarian  Universalist 
Urban  Ministry  in  Boston,  was  one  of  12 
women  to  receive  YWCA  Boston  4th  Annual 
Academy  of  Women  Achievers  Awards.  The 
awards  are  presented  to  women  who  demon¬ 
strate  leadership  in  their  profession  and  exem¬ 
plify  the  YWCA’s  mission  of  empowering  women, 
eliminating  racism,  and  working  for  justice  and 
dignity  for  all  people. 

CALENDAR 

Asian  Family  Summer  Escape:  Sponsored 
by  the  Patriots’  Trail  Girl  Scout  Council,  July  11, 
10  a  m.  to  4  p.m.,  Camp  Cedar  Hill,  Waltham.  A 
free  program  for  girls  (5  years  old  and  up)  that 
includes  swimming,  math  and  technology,  pho¬ 
tography,  games,  dance,  and  more.  Guest  speak¬ 
er  will  be  Meizhu  Lui  of  Health  Care  For  All.  For 
more  information  about  the  event  or  bus  trans¬ 
portation  call  Juliana  at  (617)  695-1715  x  236. 

Major  League  Soccer  Camp:  July  6  to  July  10, 
9:30  to  2  p.m.  at  Franklin  Park’s  White  Stadium. 
Licensed  instructors  will  coach  the  camp  for  chil¬ 
dren  of  all  ages.  To  register  call  the  Boston  Parks 
and  Recreation  Dept,  at  635-4505  x  6201 


B 


VISTA  AMERICORP,  ATTORNEY  VOLUNTEER  OPPORTUNITY  AT 
GREATER  BOSTON  LEGAL  SERVICES,  BOSTON  MASSACHUSETTS 

GBLS  has  6  or  more  Vista  Attorney  Volunteer  Opportunities,  available  to  begin  in  mid-August  1998. 
Americorps*  Vista  members  must  be  U  S.  Citizens,  a  minimum  of  18,  and  willing  to  commit  to  1  yr  of  full-time 
service  as  an  Americorps*  VISTA  member  ID  required  Benefits:  MA  Amencorps*  VISTA  members  receive 
monthly  allowance  of  $786.00;  stipend  of  $1,200  at  the  end  of  the  service  year  or  an  educational  award  of 
$4,725;  relocation  stipend  for  vol  not  from  the  Greater  Boston  area-plane  fare  +$550. REQD  VISTA  vol  must 
be  available  for  a  Pre-Serv  Onent.  m  Harrisburg  ,  PA,  8/24-26/98. 

For  more  info  and  app,  contact,  Liz  Re\illa  Schoeneberger 
C  all  617-371-1370,  ext.  500 

or  Fax  your  resume  with  your  letter  of  interest  to  617-371-1222, 
or  send  to  197  Friend  Street,  Boston,  MA  02114  ATTN.:  VISTA 
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Building  Maintenance  Craftsperson 

Perform  miscellaneous  maintenance  and  repair  tasks  as 
required  on  Town  of  Brookline  municipal  buildings  and 
property  as  well  as  school  buildings  The  position  requires 
experience  in  the  following  areas:  carpentry,  painting, 
plastenng.  and  other  trades.  You  will  perform  such  duties  as 
repairing  and  painting  doors,  locks,  furniture,  cabinets, 
shelves,  and  stairs  Various  other  duties  will  be  assigned  by 
the  Building  Commissioner  and/or  the  Director  of  Public 
Buildings.  A  valid  Massachusetts  drivers  license  is  required 
at  ail  times  To  apply  send  resume  to:  Director  of  Personnel, 
Town  of  Brookline,  333  Washington  Street,  Brookline, 
MA  02146  by  June  30,  1998. 

An  Affirmative  Action  Equal  Opportunity  Employer 


Asian  Task  Force  Against 
Domestic  Violence 

New  England's  first  Asian  battered  women's 
shelter  program  is  now  seeking. 

*  Chinese  Advocate  must  be  fluent  in  Cantonese  &  Mandarin 
*  Volunteer  Coordinator  /House  Manager 
recruit,  train  and  supervise  volunteers 
and  shelter  maintenance 

*  Weekend  Supervisor  -  Shelter  and  Hotline  coverage 

If  interested,  please  contact  Quyuh  Dang  at 
(617)  338-2350  Fax  (617)  338-2354 
or  send  your  resume  and  cover  letter  by  June  26,  1998  to: 
ATFADY 
P  0  Box  120108 
Boston,  MA  02112 


Contribute 
to  the 
Sampan 

The  Sampan  is  seek¬ 
ing  essays,  articles, 
short  stories  (fiction), 
editorials,  photography, 
and  artwork.  Call  the 
Sampan  at  426-9492 
for  information  or  send 
your  work  to:  Sampan, 
90  Tyler  St.,  Boston, 
MA.  02111 


Membership  Coordinator  and 
Dex  relopment  Assistant 
Friends  ol  Art/Davis  Museum 


Wellesley  College  is  seeking  a  Membership  Coordinator  and  Develop¬ 
ment  Assistant  for  the  Friends  of  Art,  Davis  Museum.  Responsibilities 
for  this  position  include:  Manage  the  annual  membership  program  for 
Friends  of  Art,  a  national  support  organization.  Assist  with  Friends 
Patrons  £ 


regional  programs  and  the  Patrons  Society.  Responsible  for  Friends' 
financial  records  and  reporting.  Provide  administrative  support  for 
Director  of  Museum  Membership  and  Alumnae  Relations.  Assist  with 
production  of  fund  raising  publications,  proposals,  and  correspondence. 
Supervise  and  evaluate  three  work  study  assistants.  Assist  with  general 
receptionist  duties  for  museum  administrative  offices. 

Requirements:  BA,  preferably  in  Art  or  Art  History.  Excellent  proof¬ 
reading  skills,  attention  to  detail,  accuracy.  Ability  to  work  with 
an  external  constituency  that  requires  a  high  level  of  performance  from 
staff.  Draft  letters  for  volunteers  and  supervisor.  Possess  skills  to  devel¬ 
op  and  manage  information  systems  ana  reporting  formats.  Manage 
multiple  priorities,  work  independently  as  well  as  in  teams,  take  initia¬ 
tive  and  problem  solve.  Experience  with  financial  and  administrative 
processes.  Good  interpersonal  and  communication  skills,  written  and 
verbal.  Knowledge  of  relevant  computer  technology. 

If  interested,  send  cover  letter  and  resume  to:  Carolyn  M.  Slaboden, 
Employment  Specialist,  SAM6/19,  Wellesley  College,  Wellesley  MA  02181. 
Applications  received  prior  to  6219/98  will  be  given  fullest  consideration. 

Wellesiey  College  especially  welcomes 
applications  from  ethnic  minorities. 

Wellesley  College 
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PROGRAM  COORDINATOR 
The  Ad  Club  Foundation 
"Diversity  at  Work” 

We  are  seeking  a  highly  motivated 
candidate  with  excellent  communication 
skills  to  coordinate  programs  for  the  Ad 
Club  Foundation.  The  candidate  will 
coordinate  a  summer  internship  program, 
manage  an  existing  database  and  assist  the 
Executive  Director  with  all  other 
programs.  The  position  requires  excellent 
writing  skills,  excellent  interpersonal 
skills,  strong  organizational  skills  and  an 
understanding  of  racial  and  cultural 
diversity 

Candidates  must  have  a  college  degree 
and  minimum  of  4  years  professional  work 
experience.  Interested  candidates  should 
fax  a  resume  and  cover  letter  to: 

Juliette  Mayers  at  (617)  262-0739 


■ 


DRESSMAKER/TAILOR 

Full  or  Part  Time,  must  have 
experience.  Excellent  financial 
arrangement.  Stavros  Custom 
Tailors.  Brookline  617-227-1215 
Call  for  appointment 


Put  A  Little  Quality  In  Your  Life. 

As  the  leading  provider  of  dental  insurance,  our  mission  is  to  improve  oral  health.  At 
Delta  Dental,  you  'll  find  we  're  striving  to  meet  this  challenge  by  pursuing  quality  in  all 
we  do.  This  means  fostering  a  high  quality >  of  life,  both  personal  and  professional,  and 
offering  su/rerb  career  opportunities  with  growth  and  advancement  potential.  It  also 
means  pnn  idtng  our  staff  with  the  visionary  leadership  that  will  insure  our  success  in 
the  2 1st  century,  and  a  new  outstanding  waterfront  facility  where  the  cries  of  seagulls  greet 
them  in  the  morning.  So  why  not  consider  putting  a  little  quality  in  your  career-and  your  life, 
by  applying  for  the  following  opportunity: 

Project  Delivery  Manager 

Our  Information  Technology  Team  is  looking  for  a  PDM  to  manage  the  development  and  tactical  implementation 
of  strategies,  as  well  as  multiple  and/or  sizable  projects  to  meet  business  goals  and  objectives.  As  an  individual 
contributor,  will  balance  technical  expertise  w  ith  a  detailed  understanding  of  the  business  objectives  to  provide 
high-level,  innovative  solutions. 

Requirements:  BS/BA  degree  and  more  than  10  years  of  experience  in  computer  sciences  (P/A.  S/W  Engineer, 
Systems  Designer  or  other  IT  discipline)  or  equivalent  combination,  including  2-4  years  of  project  management. 
Ability  to  motivate  and  multitask  A  proven  track  record  with  projects  delivered  on  unve  and  within  budget  utilizing 
SDl.C  methodology. 

Delta  Dental  Wan  offers  a  comprehensive  benefits  package  and  progressive  employee  amenities.  He  are  locat¬ 
ed  m  beautiful,  new.  state-of-the-art  offices  near  Sullivan  Square  MBTA  stop  ( free  shuttle  to/from  station  i,  w  ith 
ample  free  parking  for  immediate  consideration,  please  send  resume  la:  Liz  Warrick.  WorkJUfe  Manager,  Attn: 
Job  PDM.  Della  Dental  Plan.  465  Medford  Street,  Boston.  MA  02129,  fax:  (6 17)  88b- 1 388.  Delta  Dental  actively 
seeks  the  strengths  and  talents  gained  through  a  diverse  workforce. 


A  DELTA  DENTAL 

Delia  Dental  Plan  of  Massachusetts 


The  Business 
School 
For  The 

Information 

Age. 


At  BENTLEY  COLLEGE, 
the  focus  is  on  business, 
people  and  technology. 
Nearly  4,000  undergrad¬ 
uate,  1,800  graduate  and 
3,300  continuing  educa¬ 
tion  students  learn  in  an 
environment  that  inte¬ 
grates  information  tech¬ 
nology  with  a  broad 
business  and  liberal  arts 
curriculum,  gaining 
knowledge,  skills  and 
experience  for  careers  in 
a  global  economy. 
Bentley  is  located  in 
Waltham,  Massachusetts, 
10  miles  west  of  Boston. 


NURSE  PRACTITIONER/ 
COORDINATOR  OF 
HEALTH  EDUCATION 

The  Student  Health  Services  Department  is 
seeking  a  Massachusetts  licensed  Nurse 
Practitioner  to  provide  direct  and  primary 
health  care  to  Bentley  students.  You  will 
also  coordinate  and  provide  health 
education  services  and  programs  as  well 
as  organize  the  annual  Health  Fair.  This 
position  is  a  12-month,  full-time  position. 

The  qualified  candidate  will  be  a  licensed 
RN.  MS  in  Nursing  with  certification  as  an 
Adult  or  Family  Nurse  Practitioner  along 
with  2  years'  primary  care  experience  in  col¬ 
lege  health  or  related  field  required.  Triage, 
emergency  or  acute  nursing  experience  a 
plus.  Health  Education  experience  desir¬ 
able.  Knowledge  of  computers  preferred. 

Interested  candidates  should  submit  a 
resume  and  cover  letter  referencing 
Job  Code,  to:  Human  Resources 
Department,  Job  Code:  DP30207, 
Bentley  College,  175  Forest  Street, 
Rauch  Administration  Center, 

Room  217,  Waltham,  MA  02154-4705; 
Fax:  (781)  891-2494; 

E-mail:  position@bentley.edu. 

Bentley  College  is  an  equal  opportunity 
employer  building  strength  through 
diversity. 


For  other 
employment 
opportu  n  ities, 
call  our  24-hour 
Job  Hotline  at 
(781)  891-2889. 


TEAM  TECH  is  an  innovative  project  sponsored  by  Americorps ‘VISTA  IBM,  and  United 
Way,  aimed  at  increasing  the  technological  capacity  of  community-based  non-profit 
organizations.  We  currently  have  several  positions  available  for  full-time  Americorps'VISTA  volunteers. 


AS  A  MEMBER  OF  TEAM  TECH  YOU  WILL: 


I*  Get  involved  in  Boston’s  non-profit  sector  •  Work  closely  with  community-based  agencies 
•  Increase  the  productivity  of  community-based  organizations  through  the  use  of  technology 


REQUIREMENTS  INCLUDE  THE  FOLLOWING: 


1  Personal  commitment  of  one  year  •  Strong  teamwork  skills,  ability  to  work  independently 
Familiarity  and  comfort  with  computers,  common  application  software  and  the  Internet 
Strong  desire  to  help 


YOUR  REWARDS... 

•2  WEEKS  VACATION  •  Living  expense  stipend  of  88,000 /year 

•  Health  insurance  •  educational  benefits  of  $4725  at  the  conclusion  of  your 
year  of  service  •  Opportunity  to  develop  marketable  skills  and  personal  network 

•  A  chance  to  play  a  leadership  role  in  helping  the  Boston  non-profit  community 
prepare  for  the  21st  century! 


Visit  our  Web  site  at  www.uwmb.org 


ACCOUNTING  ASSISTANT 

FT,  Boston-based  non-profit.  Assist  invoicing  process,  post  cash 
receipts,  analyze  outstanding  receivables,  maintain  files,  complete 
special  projects.  Must  be  organized  and  attentive  to  detail,  have 
communication  and  problem-solving  skills,  and  proficiency  in  typing  and 
MS  Excel.  A.S./B.S  in  Busuiess/F inance  and  prior  A/R  experience 
preferred  Competitive  salary,  excellent  benefits.  Send  resume,  cover 
letter  with  salary  requirements  and  how  you  learned  of  opening  to:  The 
Environmental  Careers  Organization,  179  South  Street,  Boston  MA 
02111,  Attn  AA.  NO  CALLS  please.  EOE.  People  ol  color  strongly 
encouraged  to  applv 


Carpenter  Foreman 

The  Brookline  Department  of  Public  Works  is  seeking  a  qualified 
indiudual  for  the  position  of  Working  Foreman  Carpenter 
Qualified  candidates  should  possess  a  thorough  working 
knowledge  and  experience  in  all  aspects  of  the  trade  Duties 
include  maintenance  and  repair  of  playground  equipment,  wood 
fencing  and  retaining  w  alls,  the  fabrication  of  concrete  forms,  the 
repair  and  maintenance  of  Public  Works  Facilities  and  equipment 
and  other  related  duties  Candidates  must  demonstrate  successful 
supervisory  experience  in  the  trade  The  possession  of  a  current 
Massachusetts  Construction  Supervisors  License  is  preferred 
Submit  applications  and/or  resumes  to  the  Personnel  Director, 
Town  of  Brookline,  333  Washington  Street,  Brookline, 
Massachusetts  02146  by  June  30,  1998. 

_ An  Affirmative  Action/Equal  Opportunity  Employer 
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Peggy  Leong 

South  Cove's  New  Director 


Peggy  Leong 


When  the  South  Cove  Community  Health 
Center  chose  its  new  executive  director,  it 
turned  to  a  well-respected  dentist  and 
administrator  who  has  spent  most  of  her  working 
life  at  the  Health  Center. 

Peggy  Leong,  the  Health  Center’s  new  executive 
director,  began  working  at  South  Cove  as  a  dentist 
in  1982.  Before  leaving  the  Health  Center  15 
months  ago  to  become  administrative  director  of 
the  Neurology  Department  at  Beth  Israel 
Deaconess  Medical  Center,  she  served  as  South 
Cove’s  dental  director  and  director  of  clinical  oper¬ 
ations. 

“Actually  moving  to  Beth  Israel  was  the  first 
time  I  did  [administrative  work]  five  days  a  week,” 
she  says,  explaining  that  at  South  Cove  she  had 
been  doing  dental  work  two  days  a  week  and 
administrative  work  three  days.  “It  was  a  big 
change  for  me.” 

A  New  Direction 

As  Leong  begins  her  tenure  as  the  Health 
Center’s  executive  director,  she  emphasizes 
that  changing  leadership  also  signals  a 
change  in  focus.  <fWe’re  looking  for  a  new  direc¬ 
tion,”  says  Leong,  who  began  her  new  job  on  June 
1. 

Her  priorities,  she  says,  will  include  making  the 
Health  Center  more  accessible  to  the  community, 
improving  salaries  and  working  conditions  for  its 
employees,  and  maintaining  a  high  level  of  prima¬ 
ry  care  services. 

“I  told  the  board  that  we’d  like  to  not  have  the 
executive  director  be  the  only  contact  with  the 
community,”  she  says.  “I  think  the  board,  the  staff 
and  the  executive  director  all  have  to  represent 
the  Health  Center  instead  of  one  individual  being 


viewed  as  the 
spokesperson  or  the 
representative  for  all 
community  activities.” 

“If  the  management 
and  the  board  commu¬ 
nicate  well  together 
and  share  the  same 
values  and  goals  for  the 
organization,  then  you 
can  contact  five  people 
in  the  organization  who 
would  be  able  to  share 
with  you  the  organization’s  stand  on  an  issue  ...  I’d 
hke  to  motivate  more  staff  directors  to  be  more 
involved  in  the  community.” 

In  plotting  out  a  new  course  for  the  future, 
Leong  emphasized  the  need  for  the  Health  Center 
to  return  to  its  roots  by  providing  quality  primary 
care.  “Primary  care  was  where  we  started,”  says 
Leong.  “This  is  our  goal,  to  deliver  excellence  in 
primary  care  in  locations  where  there  are  signifi¬ 
cant  residents  who  are  Asians  who  would  appreci¬ 
ate  our  services  closer  to  home.” 

The  Health  Center,  which  now  has  a  satellite 
site  in  Quincy  to  serve  that  city’s  burgeoning 
Asian  population,  may  expand  further  to  include 
sites  in  other  outlying  areas,  such  as  Allston- 
Brighton,  Brookline,  and  Malden.  Developing 
satellite  sites  will  also  take  pressure  off  the 
Health  Center’s  primary  site  on  Washington 
Street  in  Chinatown. 

Leong,  who  suggests  that  Allston- Brighton  may 
be  the  site  of  the  next  satellite  Health  Center, 
notes  that  the  trend  now  is  to  seek  services  “local¬ 
ly  instead  of  traveling  long  distance.”  She  says  the 
number  of  patients  using  the  Quincy  site  annual¬ 


ly  has  grown  from  an  initial  1,500  to  about  3,500 
now.  “We  are  growing  much  more  there  (in 
Quincy)  because  people  would  rather  go  there 
than  come  in  here,”  she  says. 

In  addition  to  providing  quality  primary  care, 
Leong  also  believes  it’s  important  to  provide  its 
150  employees  with  competitive  salaries  and  ben¬ 
efits.  “I’d  also  like  us  to  be  the  best  health  care 
employer  for  people  in  the  community,”  says  Leon. 

“I’d  hke  to  upgrade  the  salaries  and  the  benefits 
to  be  competitive,  so  we  can  retain  good  staff,  not 
just  physicians  but  all  staff  at  different  levels,  to 
give  them  the  training  they  need  to  be  efficient,” 
she  says. 

Improving  working  conditions  also  means  pro¬ 
viding  staff  with  new  technology  (e-mail,  for 
example)  to  help  them  perform  their  jobs  more 
effectively.  “We  need  to  computerize  our  medical 
records  to  bring  them  up-to-date  so  that  they’re 
user  friendly  to  our  staff,”  she  says,  adding  that 
the  staff  will  also  have  to  be  trained  to  use  the  new 
communications  technologies. 

“We  need,  to  get  them  to  that  level  because  -we 
are  multi-site,  so  communication  is  very  very  dif- 
Continued  on  page  10 


south  cove 

community  health  center 

A  Regional  Primary  &  Preventive  Care  Provider  for  the  Asian  Community  in  Greater  Boston 
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OB/GYN 
ADULT 
MEDICINE 
DENTAL 
OPTOMETRY 
PEDIATRICS 
MENTAL  HEALTH 
WIC /NUTRITION 


T>\ent\-Six  Years  Serving  the  Asian  Community 
Comprehensive  Primary  and  Preventive  Care 
Culturally  Competent  and  Multilingual  Capacity 

Twentv-Four  Hour  Coverage  with  Chinese/  Vietnamese  Interpretation 
Participating  Provider  for  Most  Health  Insurance  Plans 


885  Washington  Street 
Boston,  MA  02111 
Tel:  (617)  482-7555 


145  South  Street 
Boston,  MA  02111 
Tel:  (617)  521-6700 


275  Hancock  Street,  2  /F 
N.  Quincy,  MA  02171 
Tel:  (617)  745-0280 


IMMIGRATION  LAW 


•  if  1PI 

Attorney  Nancy  J.  Harrington 


>  fits  : 

*  Temporary  Work  Visas  (H-1B,  O-l,  L-l.R-1)  *  X  ^  ^-^.(H-lB.O-l,  L-l.R-1) 


*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 
=1=  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 


* 

*  H 

*4£#f 


171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

e-mail:  Harrington-Law@Juno.com 
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Continued  from  page  9 

ficult  if  we  have  to  fax  and  copy,”  she  says.  The 
new’  system,  says  Leong,  would  allow  a  doctor 
working  in  Quincy  to  quickly  access  the  medical 
records  of  a  patient  who  may  have  been  seen  ear¬ 
lier  in  Boston. 

A  Changing  Healthcare  Marketplace 

eong  suggests  it’s  also  important  for  the 
Health  Center  to  remain  close  to  its  roots  in 
the  Asian  community  as  well  as  adapt  to  the 
changing  healthcare  marketplace.  “Over  the 
years  I  think  the  reason  why  we  have  grown  and 
flourished  is  because  the  community  felt  that  we 
provided  a  necessary  service,”  says  Leong.  ‘Today 
in  the  1990s,  I  think  the  changes  in  the  healthcare 
environment  is  that  other  organizations  now  look 
at  the  Asian  community  as  a  good  market,  that 
they  should  be  investing  resources  in  and  spend¬ 
ing  efforts  to  get  Asian  patients. 

“As  a  result,  our  services  need  to  be  even  better, 
more  competitive,  more  customer  friendly,  in 
order  to  continue  to  be  successful  and  sort  of 
deserve  the  loyalty  that  our  community  has  been 
giving  us  all  these  years.  So  one  of  my  goals  is 
really  to  work  hopefully  closer  with  other  agencies 
in  the  community  in  identifying  areas  of  health 
care  that  we  can  be  better  at,  essentially  to  invest 
more  resources  in  ones  identified.” 

Although  local  hospitals  have  begun  to  hire 
employees  who  speak  Asian  languages  to  attract 
Asian  patients,  Leong  believes  such  changes 
haven’t  diminished  the  importance  of  South  Cove. 
“We  are  95  percent  devoting  our  resources  to  the 
Asian  community,”  she  says,  “whereas  these  hos¬ 
pitals  may  devote  10  percent  of  their  resources, 
given  the  population  they  serve.  So  all  the  people 
in  decision-making  positions,  including  our  board 
of  directors,  focus  all  their  energies  on  the  Asian 
community.  That’s  where  we  came  from  and  that’s 
where  we’re  going  to  stay.” 

Leong  says  that  South  Cove  and  other  Asian 
healthcare  organizations  nationwide  also  serve  as 
advocates  by  applying  for  grants  geared  to  the 
needs  of  the  Asian  community  and  by  speaking 
out  on  issues  that  are  of  concern  to  it.  South  Cove, 
for  example,  has  joined  with  eight  other  commu¬ 
nity  health  centers  serving  Asians  nationwide  to 


form  an  organization  advocating  for  Asian  health¬ 
care  concerns,  particularly  those  of  immigrants 
who  may  have  difficulty  gaining  access  to  the 
American  healthcare  system  because  of  language 
or  cultural  barriers.  The  group,  for  example,  spoke 
out  against  the  threatened  loss  of  Medicaid  for 
non-citizen  legal  residents,  many  of  whom  are 
children  and  the  elderly,  she  says. 

South  Cove’s  Asian  specialization  also  allows  it 
to  focus  on  diseases  that  have  an  impact  on  the 
Asian  community.  “Right  now  I  think  we  re  still 
concerned  about  hepatitis,”  she  says.  “That  is  still 
a  disease  that  is  of  higher  incidence  among 
Asians  than  of  the  general  American  population.” 
Other  concerns  include  immunizing  babies 
against  communicable  diseases  such  as  hepatitis 
B  and  developing  preventive  measures  to  address 
heart  disease,  hypertension,  diabetes,  and  stroke 
in  the  Asian  community. 

South  Cove’s  Patients 

hile  most  American-born  Asians  would 
likely  feel  comfortable  seeking  medical 
services  at  mainstream  healthcare 
providers,  many  immigrant  Asians  are  drawn  to 
South  Cove  for  convenience  and  cultural  reasons. 

“Hopefully,  it’s  because  they  live  close  to  us  and 
hopefully  by  reputation,”  says  Leong.  “Maybe  they 
were  uninsured  when  they  first  started,  and  then 
they  had  jobs  and  now  they’re  insured.  They 
would  still  choose  us  because  they  may  have  had 
good  experiences  with  us.” 

“We  have  a  big  uninsured  population,”  says 
Leong.  “People  who  work  in  small  businesses.  So 
they  come  and  we  have  a  sliding  fee  scale  to  help 
defer  the  cost.  That’s  a  big  portion  of  our  patient 
load.”Asians  on  Medicaid  also  constitute  a  signifi¬ 
cant  portion  of  the  Health  Center’s  patient  base. 
In  addition,  South  Cove  also  serves  patients  who 
are  members  of  managed-care  plans,  she  says. 

Leong  says  patients  using  South  Cove  pay  any¬ 
where  from  $70  to  $7,  depending  on  their  income. 
Patients  seeking  service  need  to  provide  documen¬ 
tation  of  their  income,  such  as  tax  forms  and  pay 
stubs.  If  a  patient  pays  $7  of  the  $70  fee,  the  state 
reimburses  the  Health  Center  for  the  remaining 
$63,  she  says. 

Another  issue  that  Leong  believes  should  be 


addressed  is  the  need  to  provide  more  profession¬ 
al-style  services.  Sometimes  employers  may  have 
developed  a  more  “familiar”  style  of  service  that 
can  be  interpreted  by  some  patients  as  being 
“rude,”  she  says. 

‘This  familiarity  that  they  treat  patients  with 
may  work  with  the  old  timers  who  have  lived  in 
Chinatown  many  many  years  but  new  immigrants 
from  Hong  Kong  may  find  it  offensive;  and  people 
from  other  parts  of  Asia  may  not  behave  that 
way,”  Leong  says.  “So  I  see  that  as  a  need.  That’s 
part  of  training  I  think  we  would  be  able  to  do.” 

Leong  says  she  has  not  been  involved  in  negoti¬ 
ations  with  the  New  England  Medical  Center 
(NEMC)  regarding  a  dispute  over  the  hospital’s 
withdrawal  of  annual  South  Cove  funding.  NEMC 
withdrew  the  funding  after  South  Cove  developed 
a  realtionship  with  Beth  Israel  Deaconess  Medical 
Center.  She  says  the  South  Cove  board  has  been 
trying  to  improve  the  relationship  between  the 
two  institutions. 

“I  think  what  they  want  to  do  is  hopefully  have 
a  new  beginning,”  she  says,  adding  that  there 
needs  to  be  a  cooperative  relationship  between  the 
two  institutions  because  many  South  Cove 
patients  use  NEMC.  “I  haven’t  spoken  with  them 
since  I  started.” 

Leong  says  it’s  unfortunate  that  South  Cove’s 
decision  to  affiliate  with  Beth  Israel  was  viewed  as 
an  effort  to  draw  business  away  from  NEMC.  In 
developing  affiliations  with  various  hospitals,  she 
says,  South  Cove  hopes  to  provide  its  patients 
with  more  treatment  options. 

Leong,  who  was  born  in  Malaysia  and  came  to 
the  US  to  attend  Mercer  College  in  Georgia,  says 
she  plans  to  practice  dentistry  through  July,  then 
take  a  six-month  sabbatical  to  “solidify  the  man¬ 
agement  practices”  she  plans  to  implement.  In 
addition  to  being  the  first  executive  director  with 
an  MBA  (from  Boston  University),  Leong  is  also  a 
product  of  South  Cove,  where  she  began  working 
shortly  after  receiving  a  dental  degree  from 
Boston  University.  “I  think  I’m  the  first  home¬ 
grown  [director]  who  has  come  from  this  organiza¬ 
tion...!  actually  grew  up  here,”  says  Leong. 

-Robert  O’Malley 
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Amtrak  has  immediate  openings  for  the  following  positions: 

ACQUISITION  MANAGER 
ANALYST  •  BUDGET  ANALYST 

If  you  are  seeking  a  career  that  will  provide  constant  challenge 
with  numerous  avenues  for 
growth,  a  competitive  salary  and 
comprehensive  benefits  including 
Rail  Travel  Privileges,  please  for¬ 
ward  your  resume  to:  Amtrak 
Human  Resources,  253  Summer 
Street,  #204,  Boston,  MA  02210. 
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J.S.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 

em§5fc£  shm-.mwm 

KENNETH  F.  BENNETT  JOSEPH  YEUNG 

FUNERAL  DIRECTOR 

(MtA24/J\B§|]B?g  ■ 

6ftf£  '  MM  ' 

^fiini:  1-800-344-7526 
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(617)536-4110 

495  Commonwealth  Ave 
(KENMORE  »#&) 
J.  S.  Waterman  &  Sons 


1-800-344-7526 

Wellesley-Sudbury-Fall  River- 
Lynn-Fairtiaven-Dartmouth- 
New  Bedford -Framingham- 
Peabod  y-Nonwood -Marblehead 


(617)472-1137 

576  Hancock  St. 

(MOBIL  Jto>*&*ffi) 
86  Copeland  St. 
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Lead  Instrument  Maker 

Physics  Department 


We  currently  seek  a  person  to  lead  our  small,  research  oriented,  machine 
shop  with  conventional  and  CNC  tooling.  Responsibilities  include  ensuring 
shop  productivity  and  quality  of  workmanship  as  well  as  personally  carrying 
an  appropriate  share  of  machining  work.  Additional  duties  include 
maintenance  of  equipment,  ordering  of  materials  and  supplies,  job 
scheduling  and  record  keeping.  Daily  interactions  with  faculty,  staff  and 
graduate  students  require  working  to  close'  tolerance  from  drawings, 
sketches  and  verbal  instructions  and  advising  on  the  elements  of  design 
relevant  to  accurate,  timely  and  cost  effective  fabrication  of  parts  and 
equipment.  Minimum  requirements  include  completion  of  an  accredited, 
indentured  apprenticeship  or  the  equivalent  of  high  school  plus  two  year 
technical  college  education.  The  ideal  candidate  will  have  a  minimum  of 
5  years'  experience  as  an  instrument  maker/machinist  in  a  research/ 
development  environment  and  2  years  in  the  use  of  CNC  machining  and 
CAD/CAM  programming.  Minimum  of  2  years'  supervisory  experience 
preferred.  We  offer  competitive  salaries  and  an  exceptional  benefits  pack¬ 
age  Please  send  resumes  to:  Donna  M.  Hawkins,  109  Dana  Research 
Center,  Physics  Deparment,  360  Huntington  Avenue,  Boston,  MA  02115. 
Northeastern  University  is  an  Equal  Opportunity/Affirmative  Action,  Title 
IX  University. 

(0)  Northeastern  University 


The  Public  Schools  of 
Brookline,  Massachusetts 


K-8  Curriculum 
Coordinator  for  Language 
Arts,  Full-Time 

The  Language  Arts  CC  is  responsible 
for  the  development  and  implementa¬ 
tion  of  curriculum  and  instruction, 
supervision  of  staff,  and  fostering  high 
academic  achievement  for  ail  students. 
Master's  Degree  and  three  years  of 
successful  K-8  teaching  experience 
preferred.  Salary  up  to  $70,000  depen¬ 
dent  upon  experience  and  degree 
attainment. 

•  HS  Math  Tlvcher 
•  .4  Ruhy  Childhood  Speech 
&  Lang. 

Deadline  for  filing:  June  22, 1998 

Please  send  cover  letter,  resume  and 
three  letters  of  reference  to: 

Dr.  William  B.  Ribas,  Director  of 
Personnel,  333  Washington  Street, 
Brookline,  MA  02146 

An  Affirmative  Action/ Equal 
Opportunity  Employer 
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WILLIAM  W.  SOOHOO  ATTORNEY  AT  LAW 

132  LINCOLN  ST.  BOSTON,  MA  02111 

:  (617)482-1553  (®  >  #  >  Sdj=g) 
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Auto  Accidents 
Personal  Injuries 
Criminal  Cases 
Bankruptcy 
Divorce  Cases 
Immigration: 

HI  B 

Labor  Certification 
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MR  DOOLEY  S  TAVERN 
77  Broad  Si. 

£5ft1RRJIft 

jfi;  Faneuil  Hall 
338-5656 


THE  GREEN  DRAGON  TAVERN 
1 1  Marshall  St 

Freedom  Trail 
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THE  GRAND  CANAL 
57  Canal  St 

i£  Fleet  Center 
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IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 
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One  Boston  Place 
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Boston,  MA  02108 

» 

(617)  723-6200 
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★  Permanant  Resident  Status/Green  Card  ★  A  A  H  g?  /  »§ 

★  Family-based  Visa  Petitions  ★  S&  JS  |£  R 

★  Temporary  Work  Visas/HIB  if  IfT «T  »T 

★  Labor  Certifications  ★  ^  X  St 

★  National  Interest  Waivers  ★  83  %  £  S@ 

★  Outstanding  Researchers 

★  Investors 

★  sm&R 

★  Naturalization  &  Citizenship  ★  A^ 

31  years  experience 
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Clerk  IV 

Academic  Records 

Resp:  Process  veteran’s  information  including  informing  veterans  of 

necessary  documents;  process  enrollment  verifications  for  all  students 
with  accuracy.  Work  with  Assistant  Registrar  to  bring  verification 
process  on  line,  distribute  all  rosters  to  faculty,  process  program 
changes,  open  and  distribute  office  mail,  handle  all  office  supply 
requests,  assist  with  processing,  proofing,  printing,  distribution  of 
grades  and  processmg  student  demographic  information.  Research  and 
solve  record  problems  assist  with  the  conversion  of  the  student 
information  system  .  All  other  duties  as  assigned. 

Salary:  $451.00/wk  (a)  $23,452.00/yr 

Starting  Date:  June  26,  1998 

To  apply  send  resume  and  cover  letter  to: 

Human  Resources 
Bunker  Hill  Community  College 
250  New  Rutherford  Ave 
Boston,  MA  02129-2991 

Bunker  Hill  Community  College  is  an  Affirmative  Action / 

Equal  Opportunity  Employer 
Women,  people  of  color,  persons  with  disabilities  and 
others  are  strongly  encouraged  to  apply. 
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Tel:  (617)773-3551 


7(fo(ane  TuneraC Jfotne 
785  }fancoc^Street 
Wollaston,  MJ*  02170 
(617)773-3551 

Xfofiane  'Funeral Home 
333  Jfancocl^Street 
North  Quincy,  “M_A  02171 
(617)773-3551 

<Pyne  Kyohane  Funeral  Nome 
21  ‘Emerald  Street 
Tftngham,  Mfi  02043 
(781)749-0310 

KjcJe  Kyohane  Funeral Nome 
8  Spring  Street 
West  ppxhury,  MJl  02132 
(617)325-2020 


TRI-CITY  MENTAL  HEALTH  AND 
RETARDATION  CENTER 


LEAD  TEACHER  AND  TEACHER  PRESCHOOL 

We  are  seeking  an  OFC-qualified  Preschool  Lead  Teacher  and  a  Preschool  Teacher.  The 
Individuals  should  be  sensitive  to  the  needs  of  young  children  and  their  families  and  be  able  to 
plan  and  implement  developmental!)  appropriate  activities  for  our  preschool  program. 
Competitive  salary  and  excellent  benefits.  B.S.  in  Early  Childhood  Education  preferred. 

Send  resume  b)  June  26,  1998  to:  Tri-City  Child  Development  Center,  HR  Dept.,  10 
Cabot  Rd..  Medford.  HA  02155.  A/A  EOE 

SENIOR  ADVOCATE 

Energetic  resourceful  people  sought  for  Senior  Advocate  and  Advocate  positions  in  the  Mental 
Health  Respite  Program  in  Medford.  The  positions'  responsibilities  include  providing  intensive 
support  and  direct  care  services  The  Senior  Advocate  assists  in  special  projects  and  has 
additional  responsibilities  B.A.  and  experience  in  M  H.  Services  preferred  for  senior  position. 
Valid  MA  license  required  Certificate  as  a  Medication  Administrator  will  be  required  within 
6  months  Salary  is  120.571  for  Senior  Position  and  {19,097  for  .Advocate,  plus  benefits 

MEDICAL  RECORDS  COORDINATOR 

ART  certified;  supervisory  experience  preferred  Responsible  for  the  day-to-day  supervision  of 
all  medical  records  functions  at  the  Center. 

REGISTERED  N U RSE7CLIN ICAL  SPECIALIST 

Responsibilities  include  psychopharmacology  intervention  to  adult  &  geriatric  consumers, 
under  the  supervision  of  a  psychiatrist,  and  psychotherapy  Excellent  clinical  skills  and  an  abllitv 
to  work  with  a  diverse  population  required.  Master  s  degree  in  ,5'ursing  and  appropriate 
licensure  and  certification  for  third  party  reimbursement  required  Requires  5  years  of 
postgraduate  experience,  documented  prescription  privileges  and  specialization  in 
psychogeriatrics  1 2- 16  hrs/wi. 

ADMINISTRATIVE  ASSISTANT 

Responsible  for  the  management  of  the  support  systems  and  functions  of  a  diverse  outpatient 
program  Responsibilities  include  clencai  and  administrative  duties  including  word  processing, 
record  keeping,  tracking  and  scheduling,  and  interaction  with  consumers  Requires  an 
energetic  person  with  excellent  interpersonal  skills  capable  of  managing  multiple  tasks  Must 
have  a  H.S  diploma  and  a  minimum  of  2  years'  secretarial  experience.  Computer  literary  a 
must  aOhrVwk  1  ’ 

Send  resume  by  June  26,  199ti  to  Tri  Clty  Mental  Health  A  Retardation  Center  HR 
Dept  10  Cabot  Rd  Medford.  MA  02155.  A.VEOE 


BENTLEY: 

The  Business 
School 
For  The 

Information 

Age. 


Af  BENTLEY  COLLEGE, 
the  focus  is  on  business, 
people  and  technology. 
Nearly  4,000  under¬ 
graduate,  1 ,800  graduate 
and  3,300  continuing 
education  students 
learn  in  an  environment 
that  integrates  informa¬ 
tion  technology  with  a 
broad  business  and 
liberal  arts  curriculum, 
gaining  knowledge, 
skills  and  experience 
tor  careers  in  a  global 
economy.  Bentley  is 
located  in  Waltham, 
Massachusetts,  10  miles 
west  of  Boston 


ASSISTANT  MANAGER, 
CIRCULATION  SERVICES 

Reporting  to  the  Manager  of  Circulation 
Services,  you  will  assist  in  all  aspects  of 
managing  the  Circulation  Department. 

This  individual  will  also  have  primary 
responsibility  for  the  Reserves  function, 
and  as  a  member  of  a  department  of  4  1/2 
full-time  staff  and  over  30  student  assis¬ 
tants,  will  provide  direct  service  to  patrons 
at  circulation  and  periodicals  desk.  Work 
schedule  may  vary,  but  usually  includes  one 
evening  per  week  and  a  rotating  weekend 
schedule  The  ideal  candidate  will  possess 
a  Bachelor's  degree  or  equivalent,  plus 
1-2  years’  experience  working  in  a  public 
service  aspect  of  an  academic  library,  and 
demonstrated  supervisory  skills. 

Interested  candidates  should  submit  a 
resume  and  cover  letter  referencing  Job 

Coce,  to:  Human  Resources  Department 
Job  Code:  DP040588,  Bentley  College, 
175  Forest  Street,  Rauch  Administration 
Center,  Room  217,  Waltham,  MA  02154- 
4705;  Fax:  (781)  891-2494;  E-mail: 
position  @  bentley.edu. 

Berkley  College  is  an  equal  opportunity 
employer  building 
strength  through 
diversity. 

For  other 
employment 

opportunities, 
call  our  24-hour 
•fob  Hotline  at 
(781)  891-2889 
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